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1 AN AGT forepeal 108.02 (15) (k) 14., 108.04 (1) (e), 108.04 (7) () and 108.05 (1)
9 () to (m); to renumber 108.22 (1) (ad); to renumber and amend 108.105 and
3 108.22 (8) (b); to amend 20,445 (1) (gd), 20.445 (1) (nb), 20.445 (1) (nc), 20445
4 (1) (nd), 20.445 (1) (ne), 108.02 (12) (a), 108.02 (12) (dm), 108.02 (12) (dn), 108.02
5 (15) (j) 5. and 6., 108.02 (21) (a) (intro.), 108.02 (21e) (intro.) and (b), 108.04 (1)
6 (b) 1., 108.04 (1) (b) 3. (intro.), 108.04 (1) (c), 108.04 (5), 108.04 (13) (), 108.04
7 (13) (), 108.04 (16) (b), 108.04 (16) (¢) 2., 108.05 (1) (n) (intro.), 108.05 (3) (),
8 108.05 (10) (b), 108.068 (2), 108.09 (2) (bm), 108.09 (4s), 108.151 (4) (b), 108.16
9 (6m) (a), 108.16 (8) (e) 1., 108.16 (8) (h), 108.17 (2g), 108.18 (1) (a), 108.18 (2)
10 (d), 108.20 (2m), 108.205 (2), 108.22 (1) (ac), 108.22 (1) (b), 108.22 (1) {c), 108.22
11 (1m), 108.22 (2), 108.225 (1) (2), 108.225 (20), 108.24 (2) and 165.60; and fo
12 create 20.445 (1) (gi), 108.02 (15) (j) 7., 108.04 (13) (g), 108.05 (1) (0) and (p),
13 108.05 (5g), 108.09 (4n), 108.105 (2), 108.151 (7), 108.16 (6w) and (6x), 108.16

14 (8) (em), 108.16 (8) (im), 108.16 (8) (m) to (0}, 108.17 (2b), 108.205 (1m), 108.22
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2% changes in the unempieyment insurance iaw %makmg approprxatlons and 7
3 providing penalties.

Analysis by the Legislative Reference Bureau

This bill makes various changes in the unemployment insurance law.

Significant provisions include:
BENEFIT RATE CHANGES

Currently, weekly unemployment insurance benefit rates for total
unemployment range from $49 for an employee who earns wages (or certain other
amounts treated as wages) of at least $1,225 during at least one quarter of the
employee’s base period (period preceding a claim during which benefit rights accrue)
to $329 for an employee who earns wages (or certain other amounts treated as wages)
of at least $8,225 during any such quarter. This bill adjusts weekly benefit rates for
weeks of unemployment beginning on or after January 1, 2006, and before December
31, 2006, to rates ranging from $.5 ; for an em 5,,yee Who earns wages (or certain
other amounts treated as wages) of at least § £ s7during at least one quarter of the
employee’s base period to $341 for an emplgyee who earns wages (or certain other
amounts treated as wages) of at least $§Zﬁ during any such quarter; and beginning
on or after December 31, 2006, to rates ranging from $. > ° for an employee who earns
wages (or certain other amounts treated as wages) of at least $ 723 during at least
one quarter of the employee’s base period to 3%4&4"% arn em jployee who earns wages. .
(or certain other amounts treated as wages) of at least $ BT, during any such quarter.

OTHER BENEFIT CHANGES

Failure to provide notification of absenteeism or tardiness

Currently, if an employee is discharged for misconduct connected with his or her
work — interpreted by the courts to include only misconduct that evinces willful or
wanton disregard of the employer’s interests or carelessness or negligence in the
performance of duties to such degree or recurrence ag to manifest culpability or
wrongful intent or exhibit such behavior as to endanger the physical safety of
persons on the work site - the employee is ineligible to receive benefits until seven
weeks have elapsed since the end of the week in which the discharge occurs and the
employee earns wages (or certain other amounts treated as wages) after the week in
which the discharge occurs equal to at least 14 times the employee’s weekly benefit
rate in employment covered by the unemployment insurance law of any state or the
federal government. In addition, all wages earned with the employer that discharges
the employee are excluded in determining the amount of any future benefits to which
the employee is entitled.

This bill provides that if an employee is discharged for failing to notify an
employer of tardiness or absenteeism that becomes excessive, as defined in the bill,
and the employer complies with requirements specified in the bill te provide notice
to the employee, the employee is ineligible to receive benefits until six weeks have
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elapsed since the end of the week in which the discharge occurs, and the employee
earns wages (or certain other amounts treats as wages) after the week in which the
discharge occurs equal to at least six times the employee’s weekly benefit rate in work
covered by the unemployment insurance law of any state or the federal government.
The restriction created by the hill applies in lieu of the current law governing
eligibility for benefits after discharges in the situations to which the restriction
applies.

Determination of wages for purposes of partial unemployment benefits

Under current law, with certain exceptions, if a claimant earns wages in a given
week in employment covered by the unemployment insurance law, the first $30 of the
wages are disregarded and the claimant’s weekly benefit payment is reduced by 67
percent of the remaining amount of wages earned. However, any amount that a
claimant earns for services performed as a volunteer fire fighter, volunteer
emergency medical technician, or volunteer first responder in any week does not
reduce the claimant’s benefit payment for that week. This bill discontinues the
exclusion of amounts earned for volunteer fire fighter, volunteer emergency medical
technician, and volunteer first responder services from partial unemployment
benefit calculation. The bill also provides that wages earned in work not covered by
the unemployment insurance law are included with other wages in calculating
benefit reductions for partial unemployment benefits.

Benefit reductions due to certain suspensions, terminations, and leaves

Currently, if an employee is suspended from his or her employment, an
employee is terminated by his or her employer because the employee is unable to
perform or unavailable for suitable work otherwise available with the employee’s
employer, or an employee is granted family or medical leave, and the employee is
unable to perform work or unavailable for suitable work after the suspension or
termination, the employee is ineligible to receive benefits for the week in which the
suspension or termination occurs or the leave begins. This bill provides instead that
an employee who is suspended or terminated due to inability to perform work or
unavailability for work or an employee who is granted family or medical leave is only
ineligible to receive benefits for the portion of the week in which the employee was
unable to perform work or unavailable for suitable work due to a suspension or
termination.

Self-employment disqualification

Currently, an individual who is self-employed is not eligible for benefits for any
week in which the individual has worked at the self-employment unless the
individual establishes to the satisfaction of the Department of Workforce
Development (DWD) that he or she has made an active and bona fide search for
employment. DWD must prescribe work—search requirements by rule, and may
waive those requirements under certain conditions. This bill deletes the
self-employment disqualification, thereby making individuals who work at their
self-employment subject to work—search requirements and waivers on the same
basis as other claimants.
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Voluntary termination of work

Currently, if an employee voluntarily terminates his or her work with an
employer, the employee is generally ineligible to receive benefits until four weeks
have elapsed since the end of the week in which the termination occurs and the
employee earns wages after the week in which the termination occurs equal to at
least four times the employee’s weekly benefit rate in employment covered by the
unemployment insurance law of any state or the federal government. However, an
employee may terminate his or her work and receive benefits without requalifying
under this provision if the employee terminates his or her work with good cause
attributable to his or her employer. In addition, an employee may voluntarily
terminate his or her work and receive benefits without requalifying under this
provision if the employee is transferred by his or her employer to work paying less
than two—thirds of his or her immediately precedmg wage rate with that employer,
except that the employee is ineligible to receive benefits for the week of termination
and the four next following weeks. This bill deletes the latter exception. Under the
bill, if an employee’s wages are substantially reduced by his or her employer, the
employee may still be able to voluntarily terminate his or her employment and claim
benefits without requalifying or waiting, if it is determined that the wage reduction
constitutes good cause attributable to the employee’s employer.

Employee status

Currently, to be eligible to claim benefits, an individual must, in addition to
other requirements, be an “employee,” as defined in the unemployment insurance
law. Generally, an “employee” is an individual who performs services for an employer
covered by the unemployment insurance law, whether or not the employer directly
pays the individual. However, an individual is not an “employee” if the individual -
owns a business that operates as a sole proprietorship or if the individual is a partner
in a business that operates as a partnership. This bill provides that these exclusions
apply only with respect to services the individual performs for the sole proprietorship
or partnership.

TAX CHANGES

Uncollectible reimbursable benefits

Currently, an employer that is a nonprofit organization may, in lieu of paying
regular contributions (taxes) to the unemployment reserve fund, elect to reimburse
the fund for the cost of benefits charged to its account. If a nonprofit organization
that has elected reimbursement financing fails to reimburse the fund for the cost of
benefits charged to its account and DWD is unable to collect the amount due,
together with any interest and penalties, the fund must absorb these costs.
Employers that elect reimbursement financing do not contribute to the payment of
these costs. This bill provides that if, as of June 30 of any year, there is a total of at
least $5,000 due from nonprofit organizations for reimbursements of benefits paid
on their behalf that DWD has determined to be uncollectible, DWD must assess all
employers that are nonprofit organizations and that have elected reimbursement
financing, except Indian tribes, for these costs, but shall not assess more than a total
of $200,000 in any single year. Under the bill, assessments are applied by DWD to
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each employer’s gross payroll at a rate determined by DWD to be sufficient to
reimburse the fund for uncollectible reimbursements paid on behalf of employers
that are nonprofit organizations. The bill provides that no assessments are payable
based on reimbursements that DWD determined to be uncollectible prior to January
1, 2004.

Treatment of professional employer organizations

Currently, an employer is generally liable for contributions (taxes) or benefit
reimbursements based on an individual’s employment if the individual 15 subject to
the employer’s direction or control over the performance of the individual’s services.
However, if an individual performs services for a client of a professional employer
organization under a contract, the organization is liable for contributions or benefit
reimbursements based on those services under certain specified conditions.
Currently, a “professional employer organization” is an organization that contracts
to provide the nontemporary, ongoing workforce of a client. Under this bill, an
organization may qualify as a “professional employer organization” only if it
contracts to provide the nontemporary, ongoing workforce of more than one client,
and the majority of the organization’s clients are not under the same ownership,
management, or control as the organization, other than through the terms of the
contract.

OTHER CHANGES

Electronic reporting

Currently, employers must file separate quarterly reports of contributions and
wages with DWD. Employer agents that file contribution reports on behalf of 25 or
more employers must file the reports using an electronic medium approved by DWD.
Employers that employ 100 or more employees must also file quarterly wage reports
using an electronic medium approved by DWD. This bill requires each employer of
50 or more employees that does not use an employer agent to file its contribution
reports to file those contribution reports electronically using the Internet on a form
prescribed by DWID. The bill requires each employer agent that prepares
contribution reports on behalf of less than 25 employers to file those reports
electronically using the Internet on a form prescribed by DWI. The bill requires all
employer agents to file all wage reports electronically in the form prescribed by
DWD. The bill also requires employers of 50 or more employees to file wage reports
using an electronic medium approved by DWD. In addition, the bill makes an
employer that is required to file its contribution reports electronically liable for a
penalty of $25 for each report that is not filed electronically in the form prescribed
by DWD.

Successorship

Currently, if a business is transferred from one employer to another employer,
the transferee may, under certain conditions, request that DWD treat it as a
successor to the transferor for purposes of unemployment insurance experience,
including contribution {tax) and benefit liability. DWD must treat the transferee as
the successor to the transferor if the transferor and transferee are owned or
controlled by the same interests. When a transferce 1s treated as a successor to a
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transferor, the contribution rates of the transferor and transferee are recomputed
effective on January 1 of the year following the transfer. This bill requires DWD to
treat the transferee as the successor to the transferor if the transferor and transferee
are owned, controlled, or managed by the same interests. The bill also requires
recomputation of the transferoz' s and transferee’s contribution rates effective as of
the beginning of the first quarter following the date of the transfer. The bill permits
DWD to nullify a successorship if it finds that a substantial purpose of a business
transfer was to obtain a reduced contribution rate for the transferee. In addition, the
bill provides for punitive increases in contribution rates for employers, and creates
both civil and criminal misdemeanor penalties for other persons, who knowingly
make or attempt to make a false statement or representation to DWD in connection
with an investigation to determine whether an employer qualifies to be considered
a successor to the trausferor ofa business.
Coverage of certain employees engaged in food processing

Cnrrentiy, an’ empioyee who is engaged in the processing of fresh fruits or
Vegef;ables is not entitled to receive benefits based upon that employment within the
active processing season for the fruit or vegetable being processed, as defined by rule
of DWD, unless 1) the employee earns sufficient wages to qualify for benefits based
solely on work performed for the processing employer; or 2) in the four most recently
completed quarters preceding the week in which the employee begins work for the
processing empleyer the employee earned at least $200 for work covered by the,
unemployment insurance law of any state or the federal government that was
performed for another employer. However, employers that provide food processing
services are subject to contribution requirements (the requirement to pay taxes)
based upon these services. This’ bill deletes this coverage exclusion. Under the bill,
c}almants ‘are ehga’b}e to cla1m ‘benefits based upon the performance of - f00d
processing services.
Coverage of certain AmeriCorps employees

- Currently, employees performing services for the federal AmeriCorps program
are generally covered under the unempleyment insurance law. This bill eliminates
coverage for those services, except for services performed as a part of a professional
corps program in which a public or private nonprofit employer pays the entire
salaries of the employees. Under the bill, employers that provide these services are
no longer subject to contribution requirements based upon these services, and
claimants are no longer eligible to claim benefits based upon the performance of
these services.
Failure of employers to provide information

Currently, if benefits are erroneously paid because an employer fails to provide
correct and complete information on a report to DWD, any benefits that DWD
recovers do not affect charges to the employer’s account for the cost of those benefits.
The bill provides, in addition, that during the period beginning on January 1, 2006,
and ending on June 28, 2008, if benefits are erroneously paid because an employer
fails to provide correct and complete information requested by DWD during a
fact-finding investigation, but the employer later provides the requested
information, then charges to the employer’s account for the cost of benefits paid
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before the end of the week in which a redetermination or a decision of an appeal
tribunal (hearing examiner) is issued regarding the matter are not affected by the
redetermination or decision unless an appeal tribunal, the labor and industry review
commission, or a court finds that the employer had good cause for failing to provide
the information.

Suspension of agents

Currently, DWD may suspend the privilege of any agent to appear before DWD
at hearings under the unemployment insurance law for a specified period if DWD
finds that the agent has engaged in an act of fraud or misrepresentation, has
repeatedly failed to comply with rules of DWD, or has engaged in solicitation of a
claimant solely for the purpose of appearing at a hearing as the claimant’s
representative for pay. This bill permits DWD also to suspend the privilege of an
agent to act as an employer’s representative under the unemployment insurance law
for up to one year if, during any 12--month period, in 5 percent or more of all hearings
held in which employers represented by the agent are appellants there is a final
decision finding that the employer represented by the agent failed to provide correct
and complete information requested by DWD during a fact-finding investigation
and there is no finding that the employer had good cause for that failure.

Issuance of warrants against certain individuals

Currently, under certain conditions, an individual who holds at least 20 percent
of the ownership interest in a corporation or limited liability company may be found
to be personally liable for unemployment insurance liabilities of the corporation or
company. Currently, if an employer has delinquent unemployment insurance
liabilities, DWD may issue a warrant and file it with the clerk of circuit court for any
county where real or personal property of the employer is found. The warrant =
constitutes a lien upon the property and is subject to execution through sale of the
property. This bill provides that DWD may issue a warrant for the collection of any
unemployment insurance liabilities for which an individual is found to be personally
liable.

Unemployment insurance law enforcement

This bill provides funding for 0.5 FTE assistant attorney general position in the
Department of Justice (DOJ), funded from revenues received by DWD as interest
and penalties for viclations of the unemployment insurance law, to assist in the
investigation and prosecution of noncompliance with the unemployment insurance
law. The bill also authorizes DOJ to prosecute violations of the unemployment
insurance law. Currently, the law is enforced by DWD and the district attorneys.

Administration funding

Currently, the federal government provides regular grants to this state for the
purpose of financing the cost of unemployment insurance administration. In
addition, the federal government provides special grants to this state that may be
used for the purpose of unemployment insurance administration, for the payment of
unemployment insurance benefits, or for certain other purposes.

Currently, only the first $2,389,107 of the moneys in a special grant for federal
fiscal year 2002 may be used for unemployment insurance administration. This bill
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permits an additional $1,000,000 of the moneys received in the special grant for
federal fiscal year 2002 to be used for unemployment insurance administration. The
bill further provides that none of the moneys in any special federal grant for federal
fiscal years 2000, 2001, or 2002 may be encumbered or expended after September 30,
2007. The changes potentially increase the liability of employers to finance
unemployment insurance benefits through contributions (taxes).

Use of special federal grants

Currently, from the special grants received by this state from the federal
government for unemployment insurance purposes, special sum certain
appropriations are made for information technology systems development, the
apprenticeship program, and payment of bank service costs. If the treasurer of the
unemployment reserve fund determines that these moneys are more than sufficient
for these purposes, the treasurer must trapsfer any excess moneys in these
approprlatlon accounts to ‘the main account fo which federal unemployment
insurance revenues are credited. ‘This. bﬂl ehmmates the requirement for the
treasurer to make these transfers

Treatment of limited lzabzhty companles

Currently, DWD t{reats a limited liability company as a corporation if the
company files an election with the federal Internal Revenue Service to be so treated
for federal tax purposes and files proof with DWD that the Internal Revenue Service
has agreed to so treat the company. The treatment may affect the taxation of the
wages paid to principal officers of the company and their eligibility for benefits. For
benefit purposes, a change is effective on the same date that the Internal Revenue
Service agrees, to treat the company as a corporation or the date that proof of such
treatment is ﬁled with DWD, whichever is later. Under this bill,.a change applies
to benefit years (periods dur}ng which benefits are potentially payable) in existence
on or beginning on or after the date that the federal Internal Revenue Service treats
the company as a corporation for federal tax purposes if the benefit year to which the
treatment isto be applied has not ended on the date that DWD first receives notice
of a benefit eligibility issue that relates to treatment of that limited liability company.

Admmzstratwe levy fees

Currently, DWD may proceed agamst any thard party that has in its possession
property that is subject to levy for payment of delinquent contributions or penalties
administratively assessed by DWD, or for repayment of benefit overpayments. The
third party may deduct and retain a fee of $5 from the amount collected in payment
of the fee. This bill entitles a third party to collect and retain a levy fee of $5 for each
levy in which a debt is satisfied by means of a single payment and $15 for each levy
in which a debt is satisfied by means of more than one payment. Under the bill, the
fee is payable from the property levied against and is in addition to the amount of the
levy.

Enforcement of assessments against imposters

Currently, if any person makes a false statement or representation to obtain
benefits in the name of another person, DWD may, by administrative action or by
decision in an administrative proceeding, require the person to repay the benefits
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and may also penalize the person by levying an assessment against him or her in an
amount not greater than 50 percent of the benefits wrongfully obtained. One of the
ways by which DWD may collect such an assessment is to offset the amount of the
assessment against any benefits that would otherwise be payable to the person. This
process is called recoupment. This bill deletes the authority of DWD to collect these
assessments by means of recoupment.

Admission of employment data system reports

Currently, the contents of a verified or certified report by a qualified expert
presented by a party or DWD at an administrative hearing in a benefit claim case
is prima facie evidence of the matter contained in the report if the report is otherwise
competent and relevant, subject to rules as DWD prescribes. If a report is accepted
as prima facie evidence of the matter contained in the report, it is not necessary to
present testimony of the expert who created the report in order to admit the report
into evidence.

This bill provides that if DWD maintains a database system consisting of
occupational information and employment conditions data and an employee of DWD
creates a report from the system, the report also constitutes prima facie evidence as
to the matters contained in the report in an administrative hearing on a benefit claim
if DWD first provides to the parties an explanation of the system, the parties have
an opportunity to review and object to the report, and the report sets forth all
information used in creating the report and contains information that can be used
to identify the departmental employee who created the report.

Charging of certain benefits for claimants enrolled in approved training

- Under current law, if a claimant who is enrolled in employment-related
trammg approved by DWD is paid benefits for which the claimant would otherwise
be ineligible because the claimant has terminated his or her work or failed to accept
suitable work or recall to work and is unable to work or unavailable for work or has
failed to meet work search requirements, the costs of the benefits is charged to the
balancing account of the unemployment reserve fund (which is financed from
contributions of all employers that are subject to a requirement to pay contributions)
instead of to the account or accounts of the claimant’s employer or employers. This
bill specifically applies this noncharging procedure only with respect to an employer
from which the claimant terminated his or her work or refused to accept a recall to
work.

Study of unemployment reserve fund

This bill directs DWD and the Council on Unemployment Insurance to study
the long—term fiscal stability of the unemployment reserve fund. The bill directs
DWD and the council to report the results of their study to the governor and the
appropriate standing committees of the legislature no later than July 1, 2007.

Because this bill creates a new crime or revises a penalty for an existing crime,
the Joint Review Committee on Criminal Penalties may be requested to prepare a
report concerning the proposed penalty and the costs or savings that are likely to
result if the bill is enacted.
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For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 20.005 (3) (schedule) of the statutes: at the appropriate place, insert
the following amounts for the purposes indicated:

2005-06 2006--07
20.445 Workforce development, department of
(1)  WORKFORCE DEVELOPMENT

{gi) Unemployment insurance law

enforcement PR C 18,300 36,500

SECTION 2. 20.445 (1) (gd) of the statutes is amended to read:

20.445 (1) (gd) . Unemployment interest and penalty payments. From the
moneys received as interést and §enalties collected under ss. 108.04 {(11) (¢) and (cm)
and 108.22, assessments under s. 108.19 (1m), and forfeitures under s. 103.05 (5), all
moneys not appropriated under pars. (ge), (gf) and, (gg), and (gi), and all moneys
transferred to this appropriation account from the appropriation account under par.
{(gh) for the payment of benefits specified in 8. 108.07 (5) and 1987 Wisconsin Act 38,
section 132 (1) (¢}, for the payment of interest to employers under s. 108.17 (3m), for
the payment of interest due on advances from the federal unemployment account
under title XII of the social security act to the unemployment reserve fund, and for
payments made to the unemployment reserve fund to obtain a lower interest rate or
deferral of interest payments on these advances, except as otherwise provided in s.

108.20.
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SECTION 3. 20.445 {1) (gi) of the statutes is created to read:

20.445 (1) (gi) Unemployment insurance law enforcement. From the moneys
received as interest and penalties collected under ss. 108.04 (11) (c) and (cm) and (13)
(c¢) and 108.22, as a continuing appropriation, the amounts in the schedule for the
purpose of assisting the department of justice in the enforcement of ch. 108.

SECTION 4. 20.445 (1) (nb) of the statutes is amended to read:

20.445 (1) (nb) Unemployment administration: information technology
systems%e.ée?al—meneysg. '. From the moneys received f’ronﬁ the federal government
under section 903 (d) of the federal Social Security Act, as amended, as a continuing
appropriation, the amounts in the schedule, as authorized by the governor under s.
16.54, for the purpose specified in s. 108.18 (1e) (d). All moneys transferred from par.
(n) for this purpose shall be credited to this appropriation account. Netwithstanding
%-(&%M;%smggaﬂ%h&mempl@m%m&fm&sﬁa&%mw -

tn): No moneys may be expended from this appropriation unless the treasurer of the
unemployment reserve fund determines that such expenditure is currently needed
for the purpose specified in s. 108.19 (1e) (d).

SECTION 5. 20.445 (1) (ne) of the statutes is amended to read:

20.445 (1) (ne) Unemployment insurance administration; special federal
moneys. All moneys received from the federal government under section 903 of the
federal Social Security Act, as amended, for federal fiscal years 2000 and 2001 and
the first $2,289,107 $3,289,107 of the moneys received from the federal government

under that act for federal fiscal year 2002, as authorized by the governor under s.
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16.54, to be used for administration of unemployment insurance. No moneys may
be encumbered or expended from this appropriation after September 30, 2007,

SECTION 6. 20.445 (1) (nd) of the statutes is amended to read:

20.445 (1) (nd) Unemployment insuranee administration; apprenticeship.
From the moneys received from the federal government under section 903 (d) of the
federal Social Security Act, as amended, the amounts in the schedule, as authorized
by the governor under s. 16.54, to be used for administration by the department of
apprenticeship programs under subch. I of ch. 106. All moneys transferred from par.

(n) for this purpose shall be credited to this appropriation account. Notwithstanding

tn)- No moneys may be expended from this appropriation unless the treasurer of the

unemployment reserve fund determines that such expenditure is currently needed
for the purpose specified in thié paragraph.

SECTION 7. 20.445 (1) (ne) of the statutes is amended to read:

20.445 (1) (ne) Unemployment administration; bank service costs. From the
moneys received by this state under section 903 (d) of the federal Social Security Act,

as amended, all moneys transferred from the appropriation account under par. (n)

to be used for the payment of the cost of banking services incurred by the

unemployment reserve fund. Netwithstanding s-20.001-(3}{e}-the treasurerof the

No moneys may be

expended from this appropriation unless the treasurer of the unemployment reserve
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fund determines that such expenditure is currently needed for the purpose specified
in this paragraph.

SECTION 8. 108.02 (12) (a) of the statutes is amended to read:

108.02 (12) (2) “Employee” means any in&ividual who is or has been performing
services for pay for an employing unit, in-an-empleyment; whether or not the
individual is paid directly by sueh the employing unit; except as provided in par. (b),
(bm), (e), (d), (dm) or (dn).

SECTION 9. 108.02 (12) (dm) of the statutes is amended to read:

108.02 (12) (dm) Paragraph (a) does not apply to an individual who owns a

business that operates as a sole proprietorship with respect to services the individual

performs for that business.

SECTION 10. 108.02 (12) (dn) of the statutes is amended to read:

108.02 (12) (dn) Paragraph (a) does not apply to a partner in a business that
operates as a partnership with respect to services the partner performs for that
buéiness. - | ..

SECTION 11. 108.02 (15) (j) 5. and 6. of the statutes are amended to read:

108.02 (15} (j) 5. In any quarter in the employ of any organization exempt from
federal income tax under section 501 (a) of the internal revenue code, other than an
organization described in section 401 (a) or 501 {¢) (3) of such code, or under section
521 of the internal revenue code, if the remuneration for such service is less than $50;
or

6. By a nonresident alien for the period that he or she is temporarily present
in the United States as a nonimmigrant under 8 USC 1101 (a) (15) (F), (J), (M), or
(Q), if the service is performed to carry out the purpose for which the alien is admitted
to the United States, as provided in 8 USC 1101 (a) (15) (F), {J), (M), or (Q), or by the
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BILL SECTION 11
spouse or minor child of such an alien if the spouse or child was also admitted to the
United States under 8 USC 1101 (a) (15) (), (J), (M), or (Q) for the same purpose:;
or

SECTION 12. 108.02 (15) () 7. of the statutes is created to read:

108.02 (15) () 7. By an individual who is a participant in the AmeriCorps
program, except service performed pursuant to a professional corps program as
described in 42 USC 12572 (a) (8).

SECTION 13. 108.02 (15) (k) 14. of the statutes is repealed.

SECTION 14. 108.02 (21) (a) (intro.) of the statutes is amended to read:

108.02 (21) (a) (intro.) “Payroll” Except as provided in s. 108.151 (7) (a).

“payroll” means all wages paid directly or indirectly by an employer within a certain
period to individuals with respect to their employment by that employer, and
includes all such wages for work which is excluded under sub. (15) (k) if the wages
péi& for such'wlork:

SECTION 15. 108.02 (21e) (intro.) and (b) of the statutes are amended to read:

108.02 (21e) PROFESSIONAL EMPLOYER ORGANIZATION. (intro.) “Professional
employer organization” means any person who contracts to provide the
nontemporary, ongoing employee workforce of -a-elient more than one client under

a written leasing contract, the majority of whose clients are not under the same

ownership, management, or contro! as the person other than through the terms of

the contract, and who under contract and in faet:

(b) Sets the rate of pay of the employees, whether or not through negotiations

and whether or not the responsibility to set the rate of pay is shared with the client;

SECTION 16. 108.04 (1) (b) 1. of the statutes is amended to read:
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108.04 (1) (b) 1. While the employee iz unable to work, or unavailable for work,
if his or her employment with an employer was suspended by the employee or by the
employer or was terminated by the employer because the employee was unable to do,
or unavailable for, suitable work otherwise available with the employer, except as

provided in par. (¢);

SECTION 17, 108.04 (1) (b) 3. (intre.) of the statutes is amended to read:
108.04 (1) (b) 3. While the employee is on family or medical leave under the
federal family and medical leave act of 1993 (P.L. 103-3) or s. 103.10, and except as

provided in par. (¢), until whichever of the following occurs first:

SECTION 18. 108.04 (1) (¢} of the statutes 1s amended to read:

108.04 (1) {c) If a leave of absence under par. (b) 2. or a family or medical leave
under par. (b) 3. is granted to an employee for a portion of a week, if an emplovee is
absent for only a portion of the available work in a week due to a suspension under
par. (b) 1., or if an employee is absent for only a portion of the available work in a week
in which a termination under par. (b) 1. occurs, the employee’s eligibility for benéﬁts

for that partial week shall be reduced by the amount of wages that the employee

could have earned in his or her work had the leave not been granted or had the
suspension or termination not occurred. For purposes of this paragraph, the
department shall treat the amount the employee would have earned as wages in that
work for that week as wages earned by the employee and shall apply the method
specified in s. 108.05 (3) (a) to compute the benefits payable to the employee. The
department shall estimate the wages that an employee would have earned for a
partial week if it is not possible to compute the exact amount of wages that the
employee would have earned for that partial week.

SECTION 19. 108.04 (1) (e) of the statutes is repealed.
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SECTION 20. 108.04 (5) of the statutes 1s amended to read:

108.04 (5) DISCHARGE FOR MISCONDUCT. An Unless sub. (5g) applies, an

employee whose work is terminated by an employing unit for misconduct connected
with the employee’s work is ineligible to receive benefits until 7 weeks have elapsed
since the end of the week in which the discharge occurs and the employee earns
wages after the week in which the discharge occurs equal to at least 14 times the
employee’s weekly benefit rate under s. 108.05 (1) in employment or other work
covered by the unemployment insurance law of any state or the federal government.
For purposes of requalification, the employee’s weekly benefit rate shall be that rate
which would have been paid had the discharge not occurred. The wages paid to an
employee by an employer which terminates employment of the employee for
misconduct connected with the employee’s employment shall be excluded from the
employee’s base period wages under s. 108.06 (1) for purposes of benefit entitlement.
This subsection does not preclude an employee who has employment with an
efnpibyer other than ﬁhe employér Which terminated the employee for iniécan(iuct
from establishing a benefit year using the base period wages exeluded under this
subsection if the employee qualifies to establish a benefit year under s. 108.06 (2) (a).
The department shall charge to the fund’s balancing account any benefits otherwise
chargeable to the account of an employer that is subject to the contribution
requirements under ss. 108.17 and 108.18 from which base period wages are
excluded under this subsection.

SECTION 21. 108.04 (7) (f) of the statutes is repealed.

SECTION 22, 108.04 (13) {c) of the statutes is amended to read:

108.04 (13) (¢) If an employer, after notice of a benefit claim, fails to file an

objection to the claim under s. 108.09 (1), any benefits allowable under any resulting
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benefit computation shall, unless the department applies a provision of this chapter
to disqualify the claimant, be promptly paid. Except as otherwise provided in this
paragraph, any eligibility question in objection to the claim raised by the employer
after benefit payments to the claimant are commenced does not affect benefits paid
prior to the end of the week in which a determination is issued as to the eligibility

question unless the benefits are erroneously paid without fault on the part of the

employer. If, during the period beginning on January 1, 2006, and ending on June
28, 2008_, an employer fails to provide correct and complete information requested by

the department during a fact-finding investigation, but later provides the regﬁe,é,ted
information, charges to the employer’s account for benefits paid prior to the end of

the week in which a redetermination is issued regarding the matter or. if no
redetermination is issued, prior to the end of the week in which an appeal tribunal
decision is issued regarding the matter, are not affected by the redetermination or

. decision, except as provided in par. (g). If benefits are erroneously paid because the

ézﬁ;ﬁby'ér: '...a':'d&.the employee ai‘e at fault, the de;ﬁartﬁ;ent .shaltllz charge the empldyer
for the benefits and proceed to create an overpayment under s. 108.22 (8) (a). If
benefits are erroneously paid without fault on the part of the employer, regardless
of whether the employee is at fault, the department shall charge the benefits as
provided in par. (d), unless par. (e) applies, and proceed to create an overpayment
under s. 108.22 (8) (a). If benefits are erroneously paid because an employer is at
fault and the department recovers the benefits erroneously paid under s. 108.22 (8),
the recovery does not affect benefit charges made under this paragraph.

SECTION 23. 108.04 (13) (e) of the statutes is amended to read:

108.04 (13) (e) If the department erroneously pays benefits from one

employer’s account and a 2nd employer is at fault, the department shall credit the
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benefits paid to the first employer’s account and charge the benefits paid to the 2nd
employer’s account. Filing of a tardy or corrected report or objection does not affect
the 2nd employer’s liability for benefits paid prior to the end of the week in which the
department makes a recomputation of the benefits allowable or prior to the end of
the week in which the department issues a determination concerning any eligibility
question raised by the report or by the 2nd employer. If, during the period beginning

on January 1, 2006, and ending on June 28, 2008, the 2nd employer fails fo provide

correct and complete information requested by the department during a fact-finding

investigation, but later provides the requested information, the department shall

charge to the account of the 2nd emplover the cost of benefits paid prior to the end

of the week in which a redetermination is issued regarding the matter or, if no
redetermination is issued, prior to the end of the week in which an appeal tribunal
decision is issued regarding the matter, except as provided in par. (g), If the

department recovers the benefits erroneously paid under s. 108.22 (8), the recovery

aoés hot affect beneﬁi: charges made under this paragraph.

SECTION 24. 108.04 (13) (g) of the statutes is created to read:

108.04 (13) (g) During the period beginning on January 1, 2006, and ending on
June 28, 2008, if benefits are erroneously paid because an employer fails to provide
correct and complete information requested by the department during a fact—finding
investigation, the employer is at fault unless an appeal tribunal, the commission, or
a court of competent jurisdiction finds that the employer had good cause for the
failure to provide the information.

SECTION 25. 108.04 (186) (b) of the statutes is amended to read:

108.04 (16) (b} The department shall not apply any benefit disqualification
under sub. (1) (b) 1., &2)talerdd); (7) (¢), or (8) (e) or 5. 108.141 (3g) that is not the
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result of training or basic education under par. (a) while an individual is enrolled in
a course of training or education that meets the standards specified in par. (a).

SECTION 26. 108.04 (16) (¢) 2. of the statutes is amended to read:

108.04 (16) (c) 2. The department shall not apply benefit disqualifications
under sub. (1) (b) 1., (2){a)er(d}, (7) (¢c), or (8) (e) or &. 108.141 (8g) that are not the
result of the training while the individual is enrolled in the training.

SECTION 27, 108.05 (1) (j) to (m) of the statutes are repealed.

SEcTION 28. 108.05 (1) (n) (intro.) of the statutes is amended to read:

108.05 (1) (n) (intro.) Each eligible employee shall be paid benefits for each
week of total unemployment which commences on or after December 29, 2002, and

before January 1, 2006, at the weekly benefit rate specified in this paragraph.

Unless sub. (1m) applies, the weekly benefit rate shall equal 4% of the employee’s
base period wages which were paid during that quarter of the employee’s base period
in which the employee was paid the highest total wages, rounded down to the nearest
Whoie &éliér, é}icépt.that, 1f tﬁaﬁ. émoﬁnt is }esé than the min.imum amoﬁrﬁ: shown
in the following schedule, no benefits are payable to the employee and, if that amount
is more than the maximum amount shown in the following schedule, the employee’s
weekly benefit rate shall be the maximum amount shown in the following schedule
and except that, if the employee’s benefits are exhausted during any week under s.

108.06 (1), the employee shall be paid the remaining amount of benefits payable to
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1 the employee in lieu of the amount shown in the following schedule: [See Figure

2 108.05 (1) (n) following]. e
4 Figure 108.95.{1') {(p): w B
5 1 ‘ M‘f& - f?ﬂf - s -
6 Jﬁ’f Highest o Weekly
1 { x’)f ) y”xg
Ty o Quarterly MMM Benefit
'8 /| Lime Wages Paid~ .~ Rate
IOV SECTION 29. 108.05 (1) (o) and (p) of the statutes are created to read:
11 108.05 (1) (o) Each eligible employee shall be paid benefits for each week of
12 total unemployment that commences on or after December 31, 2005, and before
13 December 31, 2006, at the weekly benefit rate specified in this paragraph. Unless
14 sub. (Im) applies, the weekly benefit rate shall equal 4 percent of the employee’s base
15 period wages that were paid during that quarter of the employee’s base period in
16 which the employee was paid the highest total wages, rounded down to the nearest
17 whole dollar, except that, if that amount is less than the minimum amount shown
18 in the following schedule, no benefits are payable to the employee and, if that amount
19 is more than the maximum amount shown in the following schedule, the employee’s
20 weekly benefit rate shall be the maximum amount shown in the following schedule
21 and except that, if the employee’s benefits are exhausted during any week under s.

22 108.06 (1), the employee shall be paid the remaining amount of benefits payable to
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the employee in lieu of the amount shown in the following schedule: [See Figure

108.05 (1) (o) following]

Figure 108.05 (1) (0):

Highest Weekly
Quarterly Benefit

Wages Paid Rate

(p) Each eligible employee shall be paid benefits for each week of totalz
unemployment that commences on or after December 31, 20086, at the weekly beneﬁf}
rate specified in this paragraph. Unless sub. (Im) applies, the weekly benefit rate
shall equal 4 percent of the employee’s base period wages that were paid during that
quarter of the employee’s base period in which the employee was paid the highest
toﬁa}_:_yvages, rounded (igw_n_ tQ-_t_h_e_-_x;earest_ whole dollar, except thai:,--if that amount
is léés .théﬁ .the minimum améuﬁﬂ: shbwn iﬁ the following schedule, no benefits éré
payable to the employee and, if that amount is more than the maximum amount
shown in the following schedule, the employee’s weekly benefit rate shall be the
maximum amount shown in the following schedule and except that, if the employee’s

benefits are exhausted during any week under s. 108.06 (1), the employee shall be
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paid the remaining amount of benefits payable to the employee in lieu of the amount

shown in the following schedule: [See Figure 108.05 (1) (p) following]

Figure 108.05 (1) (p):

Highest Weekly
Quarterly Benefit
- Wages Paid Rate

SEcTION 30. 108.05 (3) (a) of the statutes is amended to read:

108.05 (3) (a) Except as provided in pars. (b) and (¢), if an eligible employee
earns wages in a given week, the first $30 of the wages shall be disregarded and the
employee’s applicable weekly benefit payment shall be reduced by 67% of the
remaimng amount except thai: no. such employee is eligible for benefits if the
employee S beneﬁt payment Would be iess than $5 ﬁ)r any week. For purposes of this
paragraph, “wages” includes any salary reduction amounts earned that are not
wages and that are deducted from the salary of a claimant by an employer pursuant
to a salary reduction agreement under a cafeteria plan, within the meaning of 26

USC 125, and any amount that a claimant would have earned in available work

which is treated as wages under s. 108.04 (1) (a)-but-excludes-any-amount-that-a

emergency—medical-technician-or-volunteerfiretresponder. In applying this

paragraph, the department shall disregard discrepancies of less than $2 between

wages reported by employees and employers.

SecTION 31. 108.05 (5g) of the statutes is created to read:
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108.05 (5g) DISCHARGE FOR FAILURE TO NOTIFY EMPLOYER OF ABSENTEEISM OR
TARDINESS. (a) If an employee is discharged for failing to notify his or her employer
of absenteeism or tardiness that becomes excessive, and the employer has complied
with the requirements of par. (d) with respect to that employee, the employee is
ineligible to receive benefits until 6 weeks have elapsed since the end of the week in
which the discharge occurs and the employee earns wages after the week in which
the discharge occurs equal to at least 6 times the employee’s weekly benefit rate
under s. 108.05 (1) in employment or other work covered by the unemployment
insurance law of any state or the federal government. For purposes of
requalification, the employee’s weekly benefit rate shall be the rate that would have
been paid had the discharge not occurred.

(b) For purposes of this subsection, tardiness becomes excessive if an employee
is late for 6 scheduled workdays in a 12-month period without providing adequate
not.z:'i'cé to his or her empioj}er.

(¢) For purposes of this subsection, absenteeism becomes excessive if an
employee is absent for 5 scheduled workdays in a 12—-month period without providing
adequate notice to his or her employer.

{d) 1. The requalifying requirements under par. (a) apply only if the employer
has a written policy on notification of tardiness or absences that:

a. Defines what constitutes a single occurrence of tardiness or absenteeism;

b. Describes the process for providing adequate notice of tardiness or absence;
and

c. Notifies the employee that failure to provide adequate notice of an absence

or tardiness may lead to discharge.
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2. The employer shall provide a copy of the written policy under subd. 1. to each
employee and shall have written evidence that the employee received a copy of that
policy.

3. The employer must have given the employee at least one warning concerning
the employee’s violation of the employer’s written policy under subd. 1. within the
12-month period preceding the date of the discharge.

4. The employer must apply the written policy under subd. 1. uniformly to all
employees of the employer.

{e) The department shall charge to the fund’s baiancing account the cost of any
benefits otherwise chargeable to the account of an employer that is subject to the
contribution requirements under ss. 108.17 and 108.18 Whenever an emplovee is
ineligible to receive benefits based upon employment with that employer due to
excessive tardiness or absenteeism under this subsection.

SeCTION 32. 108.05 (10) (b) of the statutes is amended to read:

1.()8.()5 (10) (b) Second, to recover overpayments under s. 108.22 (8) (b) 1.

SECTION 33. 108.068 (2) of the statutes is amended to read:

108.068 (2) The department shall treat a limited liability company that files
proof under sub. (1) as a corporation under this chapter beginning on the same date
that the federal internal revenue service treats the company as a corporation for

federal tax purposes, except that for benefit purposes the treatment shall apply en

that-proof-is-filed-with-the-department—whichever-is-later to benefit vears in

existence on or beginning on or after the date that the federal internal revenue
service treats the company as a corporation for federal tax purposes if the benefit

vear to which the treatment is to be applied has not ended on the date that the
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department first has notice of a benefit eligibility issue that relates to treatment of

that limited liability company.
SECTION 34. 108.09 (2) (bm) of the statutes is amended to read:

108.09 (2) (bm) In determining whether an individual meets the conditions

specified in s. 108.02 (12) (b) 2. a. or b. ox, (bm) 1-er2. 3. or 4., or (¢) 1., the department

shall not consider documents granting operating authority or licenses, or any state
or federal laws or federal regulations granting such authority or licenses.

SECTION 35. 108.09 (4n) of the statutes is created to read:

108.09 (4n) EMPLOYMENT DATA SYSTEM REPORTS. If the department maintains
a database system -consisting of occupational information and employment
conditions data, and an employee of the department, including an individual who
serves as an appeal tribunal, creates a report from the system, the report constitutes
prima facie evidence as to the matters contained in the report in any proceeding
under this section if:

(a) The départmeﬁt has provided to the inarties an explanation of the system
and the reports created from the system prior to admission of the report.

(b) The parties have been given the opportunity to review and object to the
report, including the accuracy of any information used in creating the report, prior
to its admission into evidence.

(¢) The report sets forth all of the information used in creating the report and
contains information that can be used to identify the employee of the department
who created the report.

SECTION 36. 108.09 (4g) of the statutes 18 amended to read:

108.09 (4s) EMpLOYEE STATUS. In determining whether an individual meets the

conditions specified in s. 108.02 (12) (b) 2. a. or b. ox, (bm) 1er2.3. or4., or (¢} 1., the
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appeal tribunal shall not take administrative notice of or admit into evidence
documents granting operating authority or licenses, or any state or federal laws or
federal regulations granting such authority or licenses.

SecTION 37. 108.105 of the statutes is renumbered 108.105 (1) and amended
to read:

108.105 (1) The department may suspend the privilege of any agent to appear
before the department at hearings under this chapter for a specified period if the
department finds that the agent has engaged in an act of fraud or misrepresentation
or, hag repeatedly failed to comply with departmental rules, or has engaged in the
solicitation of a claimant solely for the purpose of appearing at a hearing as the
claimant’s representative for pay.

{3) Prior to imposing a suspension under this section, the secretary of

workforce development or the secretary’s designee shall conduct a hearing

_concerning the proposed suspension. The hearing shall be conducted under ch. 227

and the decision of the department may be appealed under s. 227.52.

SECTION 38. 108.105 (2) of the statutes is created to read:

108.105 (2) The department may suspend the privilege of an agent to act as an
employer’s representative under this chapter for up to one year if, during any
12—month period, in 5 percent or more of all appeal tribunal hearings held in which
employers represented by the agent are appellants there is a final appeal tribunal
decision finding that the employer represented by the agent failed to provide correct
and complete information requested by the department during a fact-finding
investigation and there is no finding that the employer had good cause for that
failure.

SECTION 39. 108.151 (4) (b) of the statutes is amended to read:



11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

2005 — 2006 Legislature — 27 - e

BILL SECTION 39

108.151 (4) (b) The fund’s treasurer shall issue a receipt to the employer for its
deposit of assurance. Any assurances shall be retained by the fund’s treasurer in
escrow, for the fund, until the employer’s liability under its election is terminated,
at which time they shall be returned to the employer, less any deductions made under
this paragraph. The employer may at any time substitute assurances of equal or
greater value, The treasurer may, with 10 days’ notice to the employer, liquidate the
assurances deposited to the extent necessary to satisfy any delinquent
reimbursements or assessments due under this section together with any interest
and any tardy filing fees due. The treasurer shall hold in escrow any cash remaining
from the sale of the assurances, without interest. The fund’s treasurer shall require
the employer within 30 days following any liquidation of deposited assurances to
deposit sufficient additional assurances to make whole the employer’s deposit at the
prior level. Any income from assurances held in escrow shall inure to and be the
property of the empioygzr.

SECTION 40. 108.151 (7} of the statutes is created to read:

108.151 (7) UNCOLLECTIBLE REIMBURSEMENTS. (a) In this subsection, “payroll”
has the meaning given in 8. 108.02 (21} (a).

(b} Except as provided in par. (f), each employer that has elected
reimbursement financing under this section and that is subject to this chapter as of
the date that a rate of assessment is established under this subsection shall pay an
assessment to the fund at a rate established by the department under par. (c).

(c) The fund’s treasurer shall determine the total amount due from employers
electing reimbursement financing under this section that is uncollectible as of June
30 of each year, but not including any amount that the department determined to be

uncollectible prior to January 1, 2004. No amount may be treated as uncollectible
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under this paragraph unless the department has exhausted all reasonable remedies
for collection of the amount, including liquidation of the assurance required under
sub. (4). The department shall charge the total amounts so determined to the
uncollectible reimbursable benefits account under s. 108.16 (6w). Whenever, as of
June 30 of any year, this account has a negative balance of $5,000 or more, the
treasurer shall determine the rate of an assessment to be levied under par. (b) for that
year, which shall then become payable by all employers that have elected
reimbursement financing under this section as of that date.

(é)' The rate of assessment ﬁr.z.d.er this subsection for each calendar year shall
be a rate, when applied to the i)é}rroiis of all employers electing reimbursement
financing under this section for the preceding calendar year, that will generate an
amount that equals the fotal amount determined to be uncollectible under par. (c),
but not more than $200,000 for any year.

(&) Except as provided in par. {f), the rate of each employer’s assessment under
this sui)..séc.tic.).ﬁ for anf céieﬁda’r year is the product of the rate deferhlined undez.'.par.
{d) multiplied by the employer’s payroll for the preceding calendar vear, as reported
by the employer under s. 108.17 {2) or, in the absence of reports, as estimated by the
department.

() If any employer would otherwise be assessed an amount less than $10 for
a calendar year, the department shall, in lieu of requiring that employer to pay an
assessment for that calendar year, apply the amount that the employer would have
been required to pay to the other employers on a pro rata basis.

(g) The department shall bill assessments to employers under this subsection
in the same manner as provided in sub. (5) (f) for the month of September in each

year, and the assessment is due for payment in the same manner as other payments
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under sub. (5) (f). If any assessment is past due, the department shall assess interest
on the balance due under s. 108.22. If any employer is delinquent in paying an
assessment under this subsection, the department may terminate the employer’s
election of reimbursement financing under this section as of the close of any calendar
year in which the employer remains delinquent.

(h) If the payroll of an employer is adjusted to decrease the amount of the
payroll after a contribution report for the employer ig filed under s. 108.17 (2), the
department shall refund any assessment that is overpaid by the employer under this
subsection as a result of the adjustment.

SECTION 41. 108.16 (6m) (a) of the statutes is amended to read:

108.16 (6m) (a) The benefits thus chargeable under s. 108.04 (1) (), (5), (5g),
(7) (h), (8) (a), (13) (¢) or (d) or (16) (e}, 108.07 (3}, (3r), (5} (b), (5m), (6), or (8), 108.14
(8n) (e), 108.141, 108.151, or 108.152 or sub. (6) (e} or (7) (a) and (b).

_ S}_’ﬂ_C’l‘_ION 42. 108.16 (f_j_w_) and (6x) of the statu’_t_es are created to rea;i:

168.16 {(6w) The .dep.ér.tmént shall maintain within the fund an uncollectible
reimbursable benefits account to which the department shall credit all amounts
received from employers under . 108.151 (7).

(6x) The department shall charge to the uncollectible reimbursable benefits
account the amount of any benefits paid from the balancing account that are
reimbursable under s. 108.151 but for which the department does not receive
reimbursement after the department exhausts all reasonable remedies for collection
of the amount.

SECTION 43. 108.16 (8) (e) 1. of the statutes is amended to read:

108.16 (8) (e} 1. At the time of business transfer, the transferor and the

transferee are owned, managed, or controlled in whole or in substantial part, either
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1 directly or indirectly by legally enforceable means or otherwise, by the same interest
2 or interests. Without limitation by reason of enumeration, it is presumed unless
3 shown to the contrary that the “same interest or interests” includes the spouse, child,
4 or parent of the individual who owned, managed or controlled the business, or any
5 combination of more than one of them.
6 SECTION 44, 108.16 (8) (em) of the statutes is created to read:
T 108.16 (8) (em) If, after the transferee of a business has been deemed a
8 successor under par (é); the department dete:t’mir_zes_fi:,’f:lat a substantial purpose of the
o 9 trans_fér .'-éof -the. })uéiﬁess was to oﬁtain a reduééd .Q{)}.fltl‘:ibuti(}n rate, then the
10 def)artrﬁént Shail treat the transfer as having no eﬁ'ect for pﬁi’pases of this chapter
11 and shall, retroactively to the date of the transfer, reassign to the transferor all
12 aspects of the transferor’s account experience and liability that had been assigned
13 to the 'tranéferee, together with all aspects of the transferee’s account experience
14 relat_éc} “to the t:;;_gnsfgrzjed_ i;i}au_sifaess,__ cand s_haﬂ;_ ‘recompute the transferor’s_
15 | cdhtﬁf}ﬁtiéﬁ i‘éte'és iﬁi‘éﬁidéd in par (h). “ | .. | | B
16 SECTION 45. 108.16 (8) (h) of the statutes is amended to read:
| 17 108.16 (8) (h) The dép artment shall determine or redetemme the contribution
18 to

19

20

21 beginning of the first quarter following the date of the transfer of the business. The
22 department shall thereafter be-redetermined redetermine the contribution rate
23 whenever required by s. 108.18. For the purposes of 8. 108.18, the department shall

24 determine the experience under this chapter of the successor’s account by allocating

25 to the successor’s account for each period in question the respective proportions of
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the transferor’s payroll and benefits which the department determines to be properly
assignable to the business transferred.

SECTION 46. 108.16 (8) (im) of the statutes is created to read:

108.16 (8) (im) Notwithstanding pars. (b) to (i), a transferee who is not subject
to this chapter on the date of transfer of a business shall not be deemed a successor
to the transferor if the department determines that the transfer occurred solely or
primarily for the purpose of obtaining a lower contribution rate for the transferee
than the rate that would otherwise apply if the transferee were deemed a new
employer. In determining whether a business was transferred solely or primarily for
the purpose of obtaining a lower contribution rate for the transferee than the rate
that would otherwise apply, the department shall use objective factors, which may

include the cost of acquiring the business, whether the transferee continued the

business enterprise of the transferred business, the length of time that the business

enterprise was continued, or whether a substantial number of new employees were

hired for the performance of duties unrelated to the business activity conducted by
the transferor prior to the transfer.

SecCTION 47. 108.16 (8) (m) to (o) of the statutes are created to read:

108.16 (8) (m) If any person knowingly makes or attempts to make a false
statement or representation to the department in connection with any investigation
to determine whether an employer qualifies to be deemed a successor under par. (e)
or (im) or any other provision of this chapter for the purpese of determining the
assignment of a contribution rate, or if any person knowingly advises another person
to do so, including by willful evasion, nondisclosure, or misrepresentation, the person

is subject to the following penalties:
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1. If the person is an employer, then the department shall assign the employer
the highest contribution rate assignable under this chapter for the year, during
which the violation or attempted violation occurs and the 3 succeeding years, except
that if the department assigns the employer the highest contribution rate for any
such year under other provisions of this chapter or if the increase in the employer’s
contribution rate under this subdivision would be less than 2 percent on its payroll
for any year, then the department shall increase the employer’s contribution rate by
2 percent on its payroll for each year in which a penalty applies under this
subdivision.

2. If the person is not an employer, the person may be required to forfeit not
more than $5,000.

3. The person is guilty of a Class A misdemeanor.

(n) The department shall utilize uniform procedures to identify businesses that
are transferred under this subsection.

(o) Paragraphs (e) 1., (efn), (h), (im), and (m) shall be interpreted and applied,
insofar as possible, to meet the minimum requirements of any guidance issued by or
regulations promulgated by the U.5. department of labor.

SECTION 48. 108.17 (2b) of the statutes is created to read:

108.17 (2b) The department shall prescribe a form and methodology for filing
contribution reports under sub. (2) electronically using the Internet. Each employer
of 50 or more employees, as determined under 5. 108.22 (1) (ae), that does not use an
employer agent to file its contribution reports under this section shall file its
contribution reports electronically using the Internet on the form prescribed by the

department. Once an employer becomes subject to the reporting requirements under
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1 this subsection, it shall continue to file its reports under this subsection unless that
2 requirement 18 waived by the department.
3 SECTION 49. 108.17 (2g) of the statutes i1s amended to read:
4 108.17 (2g) An employer agent that prepares reports under sub. (2) on behalf

5 of less than 25 emplovers shall file those reports electronically using the Internet on
6 the form prescribed by the department under sub. (2b). An employer agent that files

7 prepares reports under sub. (2) on behalf of 25 or more employers shall file those
8 reports using an electronic medium and format approved by the department. An
9 employer agent that becomes subject to the reporting requirement under this
10 subsection shall file its initial reports under this subsection for the 4th quarter
11 beginning after the quarter in which the employer agent becomes subject to the
12 reporting requirement. Once an employer agent becomes subject to the reporting
13 requirement under this subsection, the employer agent shall continue to file its
14 reports .un_der this .s_ubsectien unless that requirement is waived by the department.
15 SECTION 50. 108.18 (1) (a) of t}ié statutes is amended to read:
16 108.18 (1) (a) Eaeh Unless a penalty applies under s, 108.16 (8) (m), each
17 employer shall pay contributions to the fund for each calendar year at whatever rate
18 on the employer’s payroll for that year duly applies to the employer pursuant to this
19 section.
20 SECTION 51. 108.18 (2} (d) of the statutes is amended to read:
21 108.18 (2) (d) No later than 90 days after the department issues an initial
22 determination that a person is an employer, any employer other than an employer
23 specified in par. (¢), having a payroll exceeding $10,000,000 in a calendar year may
24 elect that its contribution rate shall be one percent on its payroll for the first 3

25 calendar years with respect to which contributions are credited to its account. In
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such case, the department shall credit the amount collected in excess of this amount
against ability of the employer for future contributions after the close of each
calendar year in which an election applies. If an employer qualifies for and makes
an election under this paragraph, the employer shall, upon notification by the
department, make a special contribution after the close of each quarter equivalent
to the amount by which its account is overdrawn, if any, for the preceding quarter.
The department shall credit any timely payment of contributions to the employer’s
account before making a determination of hability for a special contribution under
this paragraph. An employer does not qualify for an alternate contribution rate
under this paragraph at any time during which the employer’s special contribution

payment is delinquent. An employer that is the transferee of a business enterprise

but does not _qualify to be treated as a successor under g. 108.16 (8) (im) does not

qualify for an alternate contribution rate under this paragraph.

SECTION 52. 1{)8 20 (2m) of the statutes is amended to read

108 20 (2m) From the moneys not appropmated under s. 20.445 (1) (ge), (gh
and, (gg), and (gi) which are received by the administrative account as interest and
penalties under this chapter, the department shall pay the benefits chargeable to the
administrative account under s. 108.07 (5) and the interest payable to employers
under s. 108.17 (3m) and may pay interest due on advances to the unemployment
reserve fund from the federal unemployment account under title XII of the social
security act, 42 USC 1321 to 1324, may make payments to satisfy a federal audit
exception concerning a payment from the fund or any federal aid disallowance
involving the unemployment insurance program, or may make payments to the fund
if such action is necessary to obtain a lower inﬁeresﬁ rate or deferral of interest

payments on advances from the federal unemployment account under title XII of the
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social security act, exeept that any interest earned pending disbursement of federal
employment security grants under s. 20.445 (1) (n) shall be credited to the general
fund. Any moneys reverting to the administrative account from the appropriations
under s. 20.445 (1) (ge) and (gf) shall be utilized as provided in this subsection.

SECTION 53. 108.205 (1m) of the statutes is ereated to read:

108.205 {Im) The department shall prescribe a form and methodology for filing
reports under sub. (1) electronically using the Internet. Each employer agent shall
file its reports._electmnicaﬁy in the form prescribed by the department.

SECTION _54. 108.205 (2) of the statutes is amended to read:

1..{)8.265 t2) All employers of 180 50 or more employees, as determined under
s. 108.22 (1) (ae), shall file the quarterly report under sub. (1) using an electronic
medium approved by the department for such employers. An employer that becomes

subject to the reporting requirement under this subsection shall file its initial report

- under this subsection for the 4th quarter beginning after the quarter in which the

emplbyer becon’ieé subject to the reporting requirement. Once an employer becomes
subject to the reporting requirement under this subsection, the employer shall
continue to file its quarterly reports under this subsection unless that requirement
is waived by the department.

SECTION 55. 108.22 (1) (ac) of the statutes is amended to read:

108.22 (1) (ac) In addition to any fee assessed under par. (a), the department

may_assess an employer or emplover agent that is subject to the reporting

requirement under s. 108.205 (2) and that fails to file its report in a format prescribed
under that subsection may be-assessed a penalty of $10 for each employee whose
information is not reported in a format prescribed under 5. 108.205 (2).

SECTION 56. 108.22 (1) (ad) of the statutes is renumbered 108.22 (1) (ad) 1.
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SeCTION 57. 108.22 (1) (ad) 2. of the statutes is created to read:

108.22 (1) (ad) 2. An employer that is subject to the reporting requirements
under s. 108.17 (2b) and that fails to file a contribution report in accordance with s.
108.17 (2b) may be assessed a penalty by the department in the amount of $25 for
each report that is not filed in accordance with s. 108.17 (2b).

SecTION 58. 108.22 (1) (b) of the statutes is amended to read:

108.22 (1) (b) If the due date of a report or payment under 5. 108.15 (5) (b),
108.151 (5) (f) or (7),108.16 (8), 108.17, or 108.205 would otherwise be a Saturday,
Sunday, or legal holiday under state or federal law, the due date is the next following
day which is not a Saturday, Sunday, or legal holiday under state or fedefal law.

SECTION 59. 108.22 (1) (¢) of the statutes is amended to read:

108.22 (1) (¢) Any report or payment, except a payment required by s. 108.15
(5) (b) or 108.151 (5) (£} or (7), to which this subsection applies is delinquent, within
the meaning of par. {a}, unless it is received by the department, in the form prescribed
by Jaw or rulé of ﬁhe &epartment, no later than its due date as detemiﬁe(i ﬁncier par.
(b), or if mailed is either postmarked no later than that due date or is received by the
department no later than 3 days after that due date. Any payment required by s.
108.15 (5) (b) or 108.151 (5) (f) or (T) is delinquent, within the meaning of par. (a),
unless it is received by the department, in the form prescribed by law, no later than
the last day of the month in which it is due.

SECTION 60. 108.22 (1m) of the statutes is amended to read:

108.22 (1m) If an employer owes any contributions, reimbursements or
assessments under s. 108.15 or 108.151, interest, fees, or payments for forfeitures or
other penalties to the department under this chapter and fails to pay the amount

owed, the department has a perfected lien upon the employer’s right, title, and
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interest in all of its real and personal property located in this state in the amount
finally determined to be owed, plus costs. Except where creation of a lien is barred
or stayed by bankruptey or other insolvency law, the lien is effective when the
department issues a determination of the amount owed under s. 108.10 (1) and shall
continue until the amount owed, plus costs and interest to the date of payment, is
paid. If a lien is initially barred or stayed by bankruptcy or other insolvency law, it
shall become effective immediately upon expiration or removal of such bar or stay.
The perfected lien does not give the department priority over lienholders,
mortgagees, purchasers for value, judgment creditors, and pledges whose interests
have been recorded before the department’s lien is recorded.

SECTION 61. 108.22 (2) of the statutes is amended to read:

108.22 (2} (a) 1. If any employing unit or any individual who is found personally
liable under sub. (9) fails to pay to the department any amount found to be due it in
proceedings pursuant {o s. 108.10, provided that no _app_ea} or review permitted
under s. 108.10 is pending and that. the time for taking an appeal or review has:.
expired, the department or any authorized representative may issue a warrant
directed to the clerk of circuit court for any county of the state.

2. The clerk of circuit court shall enter in the judgment and lien docket the
name of the employing unit or individual mentioned in the warrant and the amount
of the contributions, interest, costs and other fees for which the warrant is issued and
the date when such copy is entered.

3. A warrant entered under subd. 2. shall be considered in all respects as a final

Judgment constituting a perfected lien upon the employing unit’s or individuals

right, title and interest in all real and personal property located in the county where

the warrant is entered.
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4. The department or any authorized representative may thereafter file an
execution with the clerk of circuit court for filing by the clerk of circuit court with the
sheriff of any county where real or personal property of the employing unit or
individual is found, commanding the sheriff to levy upon and sell sufficient real and
personal property of the employing unit or individual to pay the amount stated in the
warrant in the same manner as upon an execution against property issued upon the
judgment of a court of record, and to return the warrant to the department and pay
to it the money collected by virtue thereof within 60 days after receipt of the warrant.

(b) The clerk of circuit court shall accept, file and enter each warrant under par.
(a) and each satisfaction, release, or withdrawal under subs. (5), (6), and (8m) in the
judgment and lien docket without prepayment of any fee, but the clerk of circuit court
shall submit a statement of the proper fee semiannually to the department covering
the periods from January 1 to June 30 and July 1 to December 31 unless a different
billing period is agreed to between the clerk of circuit court and the department. The
fees shéil thenbe paid Sy tﬁe de.partment, bu£ i:he foes provided by s. 8514-61 (5) for |
entering the warrants shall be added to the amount of the warrant and collected from
the erﬁploying unit or individual when satisfaction or release is presented for entry.

SECTION 62. 108.22 (8) (b) of the statutes is renumbered 108.22 (8) (b) 1. and
amended to read:

108.22 (8) (b) 1. To recover any overpayment which is not otherwise repaid or
recovery of which has not been waived, er-any-assessment-unders-108.04- 0D -{em),
the department may recoup the amount of the overpayment from benefits the
individual would otherwise be eligible to receive, or file a warrant against the liable

individual in the same manner as is provided in this section for collecting delinquent

payments from employers, or bothy-but-enly to-the-extent-of recovering,



& W N

10
11
12
13

14

15
16
17
18
19
20
21
22
23
24
25

2005 ~ 2006 Legislature -39 - L%?E??v’ﬁ'g

BILL SECTION 62

3. Any recovery under this paragraph is limited to the actual amount of the

overpayment or assessment and any costs and disbursements, without interest.

SECTION 63. 108.22 (8) (b) 2. of the statutes is created to read:

108.22 (8) (b) 2. To recover any assessment under s. 108.04 (11) (cm), the
department may file a warrant against the liable individual in the same manner as
is provided in this section for collecting delinquent payments from employers.

SEcCTION 64. 108.225 (1) (a) of the statutes is amended to read:

108.225 (1) (a) “Contribution” includes a reimbursement or agsessment under
s. 108.15, 108.151, or 108.152, interest for a nontimely payment, fees, and any
payment due for a forfeiture imposed upon an employing unit under s. 108.04 (11)
(¢} or other penalty assessed by the department under this chapter.

SECTION 65. 108.225 (20) of the statutes is amended to read:
108.225 (20) Cost oF LEVY. Any Whenever property is secured by means of a

levy, any 3rd party in possession of the debtor’s property is entitled to collect from

the debtor a levy fee of 5 for each 1evy in-a

thelevy which a debt is satisfied by means of a single payment and $15 for each levy
in which a debt is satisfied by means of more than one payment. The fee is payable

from the property levied against and is in addition to the amount of the levy. The 3rd
party shall-deduct-the-fee-from- the-preceeds-of may charge the fee to the debtor at

the time the party transfers the proceeds of the levy to the department.

SECTION 66. 108.24 (2) of the statutes is amended to read:

108.24 (2) Any Except as provided in s. 108.16 (8) (m), any person who

knowingly makes a false statement or representation in connection with any report
or as to any information duly required by the department under this chapter, or who

knowingly refuses or fails to keep any records or to furnish any reports or information
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duly required by the department under this chapter, shall be fined not less than $100
nor more than $500, or imprisoned not more than 90 days or both; and each such false
statement or representation and every day of such refusal or failure constitutes a
separate offense.

SECTION 67. 165.066 of the statutes is created to read:

165.066 Assistant attorney general; unemployment insurance law
enforcement. The attorney general shall assign at least 0.5 assistant attorney
general position to assist in the investigation and prosecution of néncompliance with
ch. 108.

SECTION 68. 165.60 of the statutes is amended to read:

165.60 Law enforcement. The department of justice is authorized to enforce
ss. 101.123 (2), (5), and (8), 944.30, 944.31, 944 33, 944.34, 945.02 (2), 945.03 (1m),
and 945..0{1 (Im) and ch. 108 and is invested with the powers conferred by law upon
sherxffsand mumeipa} _.p.o'liicé officers izi.thé.;'ieffigﬁﬁai}ée.bf thoée duties. Thls section
does not deprive or relieve sheriffs, constables, and other local police officers of the
power and duty to enforce those sections, and those officers shall likewise enforce
those sections.

SECTION 69. Nonstatutory provisions.

(1) STUDY OF UNEMPLOYMENT INSURANCE FUND. The department of workforce
development and the council on unemployment insurance shall jointly study the
long—-term fiscal stability of the unemployment reserve fund and shall determine
what measures, if any, are required to maintain that stability. The department and
the council shall report their findings and recommendations to the governor and the

chief clerk of each house of the legislature for referral to the appropriate standing
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committees in the manner provided in section 13.172 (3) of the statutes no later than
July 1, 2007.

(2) AUTHORIZED POSITIONS; DEPARTMENT OF JUSTICE. The authorized FTE
positions for the department of justice are increased by 0.5 PR-S position on January
1, 2006, to be funded from the appropriation under section 20.455 (2) (k) of the
statutes.

SeCTION 70. Initial applicability.

(1) The treatment of sections 108.02 (12) (a) and 108.09 (2) (bm) and (4s) of the
statutes first applies with respect to employment after December 31, 2005.

(2) The treatment of section 108.02 (15) () 7. of the stai:utes first applies with
respect to employment after December 31, 2005.

(3) The treatment of section 108.02 (15) (k) 14. of the statutes firet applies with
respect to benefit years that begin on the effective date of this subsection.

{4) The treatment of section 108.02 (21e) (intro.) of _the statutes first applies
with respect to detefzﬁiﬁétions issued under sections 108.09 and 108.10 of thé
statutes in the first week beginning in January 2006 or, with respect to
determinations that are appealed, to decisions issued under sections 108.09 and
108.10 of the statutes in the first week beginning in January 2006.

(5) The treatment of section 108.04 (1) (b) 1. and 3. (intro.) and (¢} of the statutes
first applies with respect to suspensions and terminations of employment oecurring
on the effective date of this subsection.

(6) The treatment of section 108.04 (1) (e) of the statutes first applies with

respect to weeks of unemployment beginning on the effective date of this subsection.
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(7) The treatment of section 108.04 (5) and (5g) of the statutes first applies with

respect to determinations issued under section 108.09 of the statutes on the effective
date of this subsection.

(8) The treatment of section 108.04 (7) (f) of the statutes first applies with
respect to terminations of employment occurring on the effective date of this
subsection.

(9) The treatment of section 108.04 (13) (¢), (e), and (g) of the statutes first
applies with respect to redeterminations issued under section 108.09 of the statutes
on March 5, 2006, or, with respect to matters in which no redetermination is issued,
with respect to decisions issued under section 108.09 of the statutes on March 5,
2006.

(10} The treatment of section 108.04 (16) (b) and (¢} 2. of the statutes first
applies with respect to determinations issued under section 108.09 of the statutes on
the effective _d_atﬁf.gf this subsection or, with respect to determinations that are
appéaie&, to décisiéns issued under sectiﬁn .108.09 of the statuteé on the effective
date of this subsection.

(11) The treatment of section 108.05 (3) (a) of the statutes first applies with
respect to weeks of unemployment beginning on the effective date of this subsection.

(12) The treatment of section 108.09 (4n) of the statutes first applies with
respect to appeals filed on the effective date of this subsection.

(13) The treatment of sections 108.151 (4) (b) and (7), 108.16 (6w) and (6x),
108.22 (1) (b) and {c) and (1m), and 108.225 (1) (a) of the statutes first applies with

respect to payrolls for the 2005 calendar year.
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(14) The treatment of sections 108.16 (8) (e) 1., (em), (h), (im), {(m), and (n),
108.18 (1) (a) and (2) (d}, and 108.24 (2) of the statutes first applies with respect to
transfers of businesses occurring after December 31, 2005.

(15) The treatment of section 108.17 (2b) of the statutes first applies to
employers of 75 or more employees with respect to reports required under section
108.17 (2) of the statutes for the 2nd quarter beginning after the quarter that
includes the effective date of this subsection.

(16) The treatment of section 108.17 (2b) of the statutes first applies to
employers of 50 to T4 employees with respect to reports required under section
108.17 (2) of the statutes for the 6th quarter beginning after the quarter that includes
the effective date of this subsection.

(17) The treatment of section 108.17 (2g) of the statutes first applies with
respect to reports filed under section 108.17 (2) of the statutes for the 2nd quarter
beginning after the quarter that includes the effective date of this subsection.

(18) The treatrﬁent qf section 108.205 ( 1135) of the étatutes ﬁrst appliés with
respect to reports filed under section 108.205 (1) of the statutes for the 2nd quarter
beginning after the quarter that includes the effective date of this subsection.

(19) The treatment of section 108.205 (2) of the statutes first applies to
employers of 75 to 99 employees with respect to reports required under section
108.205 (2) of the statutes for the 2nd quarter beginning after the quarter that
includes the effective date of this subsection.

{20) The treatment of section 108.205 (2) of the statutes first applies to
employers of 50 to 74 employees with respect to reports required under section
108.205 (2) of the statutes for the 6th quarter beginning after the quarter that

includes the effective date of this subsection.
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(21) The treatment of section 108.22 (2) of the statutes first applies with respect
to liabilities existing on the effective date of this subsection.

(22) The treatment of section 108.225 (20) of the statutes first applies with
respect to levies served on the effective date of this subsection.

SecTION 71, Effective date.

(1) This act takes effect on the first Sunday after publication.

{(END}



e
s AR

{ Figure 108.05 (1) (0):

g p———

Under

1,275.00
1,300.00
1,325.00
1,350.00
1,375.00
1,400.00
1,425.00
1,450.00
1,475.00
1,500.00
1,525.00
1,550.00
1,575.00
1,600.00
1,625.00
1,650.00
1,675.00
1,700.00
1,725.00
1,750.00
1,775.00
1,800.00

1,850.00
1,875.00
1,900.00
1,925.00
1,950.00
1,975.00
2,000.00
2,025.00
2,050.00
2,075.00
2,100.00
2.125.00
2,150.00
2,175.00
2,200.00
2,225.00
2.250.00
2,275.00
2,300.00
2,325.00
2,350.00
2.,375.00
2,400.00

1,825.00

$1,275.00
1,299.99
1,324.99
1,349.99
1,374.99
1,399.99
1,424.99
1,449.99
1,474.99
1,499.99
1,524.99
1,549.99
1,574.99
1,599.99
1,624.99
1,649.99
1,674.99
1,699.99
1,724.99
1,749.99
1,774.99
1,799.99
1,824.99
1,849.99
1,874.99
1,899.99
1,924.99
1,949.99
1,974.99
1,999.99
2,024.99
2,049.99
2,074.99
2,099.99
2,124.99
2,149.99
2,174.99
2,199.99
2,224.99
2,249.99
2,274.99
2,299.99
2,324.99
2,349.99
2,374.99
2,399.99
2,424.99




W STy

8. oo 242500 1o "2 44959
49, e 245000 to  2.474.99
S 247500 to  2.499.99
51 o 250000 to  2.524.99
82 e 252500 to  2,549.99
53 o 2550.00 to  2,574.99
54, e 257500 to  2.599.99
55, e 260000 to  2.624.99
56, e 262500 to  2.649.99
ST e 265000 to  2.674.99
58 e 267500  to  2.699.99
50, e 270000  to  2.724.99
T 272500  to  2.749.99
S 275000 to  2.774.99
62, o 277500  to  2.799.99
63, o 2800.00 to  2.824.99
R 282500 fo  2.849.99
65, oo 2850.00 to  2.874.99
66, oo 287500 to  2.899.99
A 2.900.00 to  2,924.99
68, o 292500 to  2.949.99
69, oo 295000 to  2.974.99
T0. e 2975.00  to  2.999.99
72 T 1.000.00 to  3.024.99
T2 e 3.025.00 to  3.049.99
T3 e 3.050.00 to  3.074.99
Th. e 307500  to  3.099.99
T8 e o 310000 to 312499
6. oo 312500  to  3.149.99
CTT e 315000 0 3,174:99.
T8 sttt 317500 to - 3,199.99
o 320000 to  3.224.99
80 oo 322500 to  3.249.99
81 oo 325000 to  3,274.99
82 327500 to  3.99.99
83 o 330000 o 3.324.99
84 oo 332500 to  3.349.99
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98, oo 367500  to  3.699.99
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235 s 7,100.00 to 7,124.99 o 284
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------------------------------

------------------------------

..............................

------------------------------

------------------------------

..............................

..............................

..............................

..............................

..............................

..............................

------------------------------

------------------------------



e o

156 e reeeeevreeeenns 5,175.00
157 oot 5,200.00
158, oo 5,225.00
159, oo 5,250.00
160, e 5,275.00
113 TSRO OO 5,300.00
162 e, 5,325.00
163 et 5,350.00
164 oo, 5,375.00
165, oo 5,400.00
166, e 5,425.00
167 e, 5,450.00
168, e, 5,475.00
169, oo, 5,500.00
170 oo 5,525.00
12 SO 5,550.00
172 oo 5,575.00
173 e 5,600.00
{2 TR 5,625.00
175 e 5,650.00
176 eeeeeeeeeeeeeeeseerererean 5,675.00
177 oo eeeeseeres e 5,700.00
e SRR 5,725.00
179, e 5,750.00
180. oo 5,775.00
153 (RN 5,800.00
182 e 5,825.00
183 oo reen e 5,850.00
184, e 5,875.00
185, ceoorerecereecrnrerensresen 5,900.00
186, oo eeer e 5,925.00
1537 O 5,950.00
188, e 5,975.00
189, e 6,000.00
FO0 e 6,025.00
191, e 6,050.00
192 e, 6,075.00
1552 S 6,100.00
194 oo, 6,125.00
195 e 6,150.00
196, weeeeeeeeeer e 6,175.00
197 e, 6,200.00
198, oo 6,225.00
199, e 6,250.00
200 oo 6,275.00
) SOOI 6,300.00
202 e 6.325.00
203 e 6,350.00
D04 e eeees e 6,375.00
205, e 6,400.00
206. e 6.425.00
207, e 6,450.00
208, e 6,475.00

209, i 6,500.00

5-196.99

5,224.99
5,249.99
5,274.99
5,299.99
5,324.99
5,349.99
5,374.99
5,399.99
5,424.99
5,449.99
5,474.99
5,499.99
5,524.99
5,549.99
5,574.99
5,599.99
5,624.99
5,649.99
5,674.99
5,699.99
5,724.99
5,749.99
5,774.99
5,799.99
5,824.99
5,849.99
5,874.99
5,899.99
5,924.99
5,949.99
5,974.99
5,999.99
6,024.99
6,049.99
6,074.99
6,099.99
6,124.99
6,149.99
6,174.99
6,199.99
6,224.99
6.249.99
6.274.99
6,299.99
6,324.99
6,349.99
6,374.99
6,399.99
6,424.99
6.449.99
6.474.99
6.499.99
6,524.99

..............................

..............................

------------------------------

------------------------------

..............................

------------------------------

------------------------------

------------------------------

------------------------------

..............................

..............................

..............................

------------------------------

------------------------------

------------------------------

..............................

..............................

------------------------------

..............................

------------------------------

..............................

..............................

..............................

..............................

------------------------------

------------------------------

-----------------------------

------------------------------

..............................

..............................

..............................



[ Iwg et S
210 e 6,525.00 Tto  6,549.9
23§ DT 6,550.00 to  6,574.99
3 5 ST 6,575.00 to  6,599.99
213 e 6,600.00 to  6,624.99
214 e, 6,625.00 to  6,649.99
215 e 6,650.00 to  6,674.99
216, e 6,675.00  to  6,699.99
23y AU 6,700.00 to  6,724.99
218 e, 6,725.00 to  6,749.99
219, e, 6,750.00 to  6,774.99
220, s 6,775.00 to  6,799.99
P32 DO 6,800.00 to  6,824.99
222 e, 6,825.00 to  6,849.99
.30 TR 6,850.00 to  6,874.99
224 e 6,875.00  to  6,899.99
225 e 6.900.00 to  6,924.99
226 e 6,925.00  to  6,949.99
227 et 6,950.00 to  6,974.99
228, oo ererenens 6,975.00 to  6,999.99
229, e 7.000.00  to  7,024.99
230, et 7,025.00  to  7,049.99
2311 e, 7.050.00  to  7,074.99.
232 e 7.075.00 to  7.099.99
233 e, 7,100.00 to  7,124.99
D34 e 7.125.00 to  7,149.99
235 et 715000 to  7.174.99
236, e 7,175.00 to  7,199.99
P i SRS 7.200.00  to  7,22499
238, oot 722500  to  7,249.99
239, e creneneios . 725000 w0 - 727499
240, oo eeeereseeenrien 727500 to  7,299.99
223 DUTURURR 730000 to  7,324.99
242 e rer e 7.325.00 to  7.,349.99
243 e 735000 o 7,374.99
244, oo 737500  to  7.399.99
D45 e, 7.400.00  to  7.424.99
246, oo 742500 to  7,449.99
L SRR 7.450.00 to  7,474.99
248, oo 7.475.00  to  7,499.99
249, o, 7,500.00 to  7,524.99
250, e, 7,325.00 to  7,549.99
£33 D 7,550.00  to  7,574.99
252 e 7.575.00 to  7,599.99
253 e, 760000 to  7,624.99
254 e, 7.625.00 to  7.649.99
255, e, 765000  to  7.674.99
256, e, 767500 to  7.699.99
1 7,700.00 to  7,724.99
258, e, 772500 to  7.749.99
259, oo 7,750.00 to  7,774.99
260, e 7.775.00  to  7,799.99
123 DRSO 7.800.00 o 7,824.99
262, e 782500  to  7.849.99
263, e, 7.850.00  to  7.874.99

..............................

..............................

..............................

..............................

------------------------------

------------------------------

-----------------------------

------------------------------

..............................

..............................

..............................

..............................

------------------------------

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................

..............................



264, .............. e 7.875.007 10
205, e 7,900.00
2606, oot 7.925.00
267 i 7,950.00
208, i 7,975.00
269, e 8,000.00
270, e 8,025.00
2701 e 8,050.00
272 e 8,075.00
273 8,100.00
274, i 8.125.00
275, e 8,150.00
A L T 8,175.00
277 e 8,200.00
278 i 8.225.00
279, e 8,250.00
280, e 8,275.00
281, e 8,300.00
282, e 8,325.00
283, e 8,350.00
284 e 8.375.00
285, e 8.,400.00
286, o 8.425.00
287 e 8,450.00
288 8,475.00
289, e 8,500.00
U 8,525.00
200, e 8,550.00
202, e 8,575.00
C293, e - 8,600.00
D04, e e, i 8,_62_500 :
205, it 8,650.00
290, et 8,675.00
297 e 8,700.00
298, 8,725.00
290, 8,750.00
300, 8.775.00
301, s 8.800.00
302, e 8.823.00
303, o, 8.850.00

304, i 8,875.00

. £

-7,899°99"

7,924.99
7,949.99
7,974.99
7,999.99
8,024.99
8,049.99
8,074.99
8,099.99
8,124.99
8,149.99
8,174.99
8,199.99
8,224.99
8,249.99
8,274.99
8,299.99
8,324.99
8,349.99
8,374.99
8,399.99
8.424.99
8,449.99
8,474.99
8,499.99
8,524.99
8,549.99
8,574.99
8,599.99

8,624.99 -
- 8,649.99

8,674.99
8,699.99
8,724.99
8.749.99
8,774.99
8,799.99
8,824,599
8,849.99
8,874.99
and over




DRAFTER'S NOTE LRB-2978/5dn— (;:gfg,@
FROM THE JTK:wlj:chy .+
LEGISLATIVE REFERENCE BUREAU 'T

_____ shoyP

Tom Smith:

1. This -fdr:aft reflects the discussions at our meeting on October 4.

{w 2. ’?h}s_d;:a.ﬁ—egnta;;mthe gtructure of the benéfit chiange-provisions, but-neot-the lines.
. makirigthe : actual changes in rates. It is my understanding that the benefit rate lines
M,hf transmitied to.us.on-Oetober-10. o e

xf“‘g

8. Please review the charging provisions in proposed s. 108.04 (5g) (e). The submitted

@ language, as I read it, seemed to provide that all employers are noncharged when
benefits are not paid. The draft language specifies exactly who is noncharged when
benefits are paid.

Jeffery T. Kuesel
Managing Attorney
Phone: (608) 266-6778




DRAFTER’'S NOTE - LRB-2978/6dn
FROM THE JTK:wlj:ch
LEGISLATIVE REFERENCE BUREAU

October 11, 2005

Tom Smith:

1. This draft reflects the discussions at our meeting on October 4.

2. Please review the charging provisions in proposed s. 108.04 (5g) (e). The submitted
language, as I read it, seemed to provide that all employers are noncharged when
benefits are not paid. The draft language specifies exactly who is noncharged when
benefits are paid.

Jeffery T. Kuesel
Managing Attorney
Phone: (608) 266-6778




